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1. Introduction

Contemporary management sciences are undergoing an intense epistemological
transformation, in which traditional models of organization based on technical and
economic rationality are giving way to approaches that emphasize the importance of
knowledge, values, and an anthropological understanding of organizational activity.
The classic approaches of Barnard (1938), Simon (1947), and Drucker (1954) already
suggested in the mid-20th century that an organization is not merely a functional
structure, but a space of meaning, interaction, and dialogical cooperation.

With the epistemological breakthrough initiated by the works of Nonaka and Takeuchi
(1995), Spender (1996), and the broadly understood school of knowledge
management, reflection on organization has increasingly shifted toward a hermeneutic
understanding of knowledge as a process embedded in a social and cultural context.

This trend includes the work of Prof. Marcin Staniewski, whose writing—covering
knowledge management, human resource architecture, entrepreneurship, family
communication, economic ethics, and sustainable finance—is a consistent attempt to
integrate epistemology, anthropology, and axiology into a comprehensive vision of
management.

Already in his monograph "Human Resource Management and Knowledge
Management in the Enterprise" (2008), the author formulated an original position
according to which organizational knowledge is neither a collection of information
nor a product of technical coordination, but an event of meaning, rooted in
interpersonal relationships, organizational culture, and the moral shaping of the work
community.

This position, further developed in publications from 2007 and 2011, corresponds to
the approach of Nonaka and Takeuchi (1995), while also going beyond it by adding
an axiological dimension consistent with the anthropological intuitions of humanistic
management (Melé, 2012; Sison and Fontrodona, 2012; Bouckaert and Zsolnai,
2019).

Staniewski's work also fits into the mainstream of research on human and intellectual
capital, continuing the reflection developed in Poland by, among others, Kozminski
(1999) and Jemielniak (2008). These works have made it possible to anchor the
hermeneutic interpretation of knowledge in an empirical perspective, analyzing the
impact of organizational culture, innovation, and human resource architecture on an
organization's ability to create meaning and value.

Developing this trend, Staniewski treats knowledge not as a resource, but as an
existential way of human participation in organizational reality, which opens up the
possibility of reinterpreting management in terms of practical philosophy of action,
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close to Gadamer's concept of understanding as a meeting of horizons (Gadamer,
1960).

The second key area of Staniewski's work is his research on entrepreneurship,
conducted consistently and in depth since the mid-2010s in collaboration with
Katarzyna Awruk. In publications from 2015-2021, the author has shown that
entrepreneurial motivation, hope for success, self-efficacy, self-esteem, and family
communication patterns are fundamental and hitherto underappreciated elements of
the "anthropology of entrepreneurship.

In contrast to the economic approaches dominant in Western literature, Staniewski
interprets entrepreneurship as a hermeneutic process in which the individual interprets
their capabilities, vocation, and responsibility in the context of the family and
organizational community.

Thus, he fits into the broad tradition of research on family embeddedness (Aldrich and
Cliff, 2003; Jennings and Brush, 2013), but he expands it with a personalistic
component, consistent with Ricoeur's concept of "good life with others and for others
in just institutions" (Ricoeur, 1990).

Staniewski's research on entrepreneurship also bridges the gap between
epistemological reflection on knowledge and anthropological analysis of action. The
hope for success, developed in his 2016 works, is not treated as a psychological
construct, but as an ethical disposition rooted in the anthropology of personal
development and responsibility. Thus, the entrepreneur becomes a hermeneutic figure:
an interpreter of meanings, not just efficiency calculations.

The third axis of the author's research output includes institutional, macroeconomic,
and developmental analyses, including works on corruption, investment security,
developmental imbalances, and institutional determinants of economic growth.
Publications developed in collaboration with international researchers (2018-2022)
place Staniewski in dialogue with institutional economics and governance literature,
revealing that his hermeneutic approach to organization has a direct impact on
diagnoses of macrostructural tensions in contemporary economies.

The fourth and most recent area of his work focuses on energy transition,
environmental technologies, environmental taxes, and green financial instruments,
including green bonds. These publications, which include articles from 2023, 2024,
and 2025 (Bekun et al., 2025; Staniewski et al., 2024) — place the author at the center
of the global debate on sustainable finance and the role of public policies in the
transition to a low-carbon economy.

In the global literature, this debate is being intensively developed by Scholtens (2006),
Friede, Busch, and Bassen (2015), Schoenmaker and Schramade (2019), Ehlers
(2021), and Flammer (2021).
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Against this background, Staniewski's approach stands out in that it places the energy
transition within the framework of anthropology and organizational hermeneutics: for
him, it is not only a technological change, but a moral metanoia—a process of ethical
conversion of organizations towards the common good.

Reconstructing and interpreting this intellectual trajectory requires a precise outline
of the status quaestionis. In the field of knowledge management, global research has
emphasized the epistemological nature of knowledge as an organizational resource
(Nonaka and Takeuchi, 1995; Spender, 1996; Sveiby, 1997), but have not fully
developed its axiological dimension.

Humanistic management (Melé, 2012; Dierksmeier, 2016; Bouckaert and Zsolnai,
2019) has developed a normative theory of organization, but there is a lack of studies
in the literature that combine the concepts of knowledge, anthropology of
entrepreneurship, and sustainable finance within a single model.

Research on entrepreneurship has focused either on the economic determinants of
business activity or, in the family business trend, on structural family models (Aldrich
and Cliff, 2003; Jennings and Brush, 2013). In the area of sustainable finance, research
has developed dynamically, but has been dominated by portfolio and financial
stability analyses, marginalizing the anthropological dimension of economic decisions
(Scholtens, 2006; Schoenmaker and Schramade, 2019; Flammer, 2021).

At the intersection of these research traditions, there is a gap that this article fills: there
is no approach that integrates the epistemology of knowledge, the anthropology of
entrepreneurship, and the axiology of sustainable development within a single
hermeneutic model. The work of Prof. Marcin Staniewski, analyzed as a whole,
allows for this integration. The author combines microstructural (the entrepreneur as
a person), mesostructural (the organization as a community of interpretation), and
macrostructural (institutions, policies, public finances, sustainable finance)
considerations to create a model that can be described as integral hermeneutics of
management.

The aim of this article is to reconstruct this hermeneutic vision and embed it in a
dialogue with international literature on the subject. The main research question is
how Staniewski's work allows us to trace the evolution of management from
knowledge-centric approaches to institutional-axiological approaches, also covering
sustainable finance and energy transition. The methodological approach is
hermeneutic, analytical-reconstructive, and systemic: it includes the interpretation of
the author's source texts in the light of classical and contemporary theories of
management, epistemology, and economic ethics.

The structure of the article includes an analysis of the epistemology of knowledge in
Staniewski's works, followed by the anthropology of entrepreneurship and, finally,
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reflections on sustainable management and finance. The conclusion proposes a
synthetic interpretative model integrating these three levels.

The state of research on integrated approaches to management, covering epistemology
of knowledge, anthropology of entrepreneurship, and sustainable finance, has
developed in a fragmented manner, within several separate research traditions, which
only in recent years have begun to be analyzed from a cross-sectional perspective. The
classical foundations here are works devoted to the organizational nature of
knowledge.

With the publication of Nonaka and Takeuchi, who introduced the concept of the
knowledge spiral and pointed to the fundamental role of context and embodied
practices in innovation processes (Nonaka and Takeuchi, 1995), knowledge
management has become one of the main paradigms of contemporary business theory.

Grant (1996) developed this perspective within the knowledge-based view of the firm,
demonstrating that a company functions primarily as a mechanism for integrating
dispersed knowledge-centric competencies, rather than as a hierarchical structure
subordinate to capital accounting. At the same time, research on intellectual capital,
initiated by Sveiby (1997) and Edvinsson and Malone (1997), who pointed out that
the competitive advantage of companies in the post-industrial economy is based on
intangible resources: competencies, organizational culture, reputation, and the
organization's ability to learn.

Another important line of research is humanistic management, which has been
systematically developed since the end of the 20th century, although its roots go back
to the classics of management: Drucker, McGregor, and Argyris. Melé (2012; 2016)
defines humanistic management as an approach in which human dignity becomes the
central category and the goal of the organization is its integral development.

Dierksmeier (2016), on the other hand, proposes a personalistic reconstruction of the
foundations of management theory, showing that a company should be understood not
as a mechanism, but as a community of moral action in which decisions are based on
practical rather than instrumental rationality.

Sison and Fontrodona (2012; 2013), referring to the Aristotelian-Thomistic tradition,
formulated the concept of a company as a common good, in which work is a space for
moral formation and not just the production of economic value. In more recent
approaches, this trend is developed in parallel with business ethics and virtue theory
in management (Calkins and Werhane, 2014; Alford and Naughton, 2001),
emphasizing the interdependence between human anthropology and organizational
structure.

The third area closely related to Staniewski's work is research on entreprencurship,
especially that focusing on the role of family, socialization , and psychosocial factors.



From Knowledge Management to Sustainable Finance: The Integrated Management Vision
of Prof. Marcin Staniewski
81

Aldrich and Cliff (2003) introduced the concept of family embeddedness, pointing out
that entrepreneurship is a process deeply rooted in family relationships, support
structures, cultural norms, and family life cycles.

Jennings and Brush (2013) develop this perspective, emphasizing the gender and
identity determinants of entrepreneurship. At the same time, research on
entrepreneurial self-efficacy, initiated by Bandura (1997) and Chen, Greene, and
Crick (1998), has been developing dynamically and has been further developed in
recent years in the context of positive psychology, entrepreneurial education, and
research on entrepreneurial intentions (Newman et al., 2019; Saoula et al., 2023). In
these studies, the role of hope, self-esteem, achievement motivation, and the quality
of family communication is analyzed as an important predictor of entrepreneurial
behavior and the sustainability of business ventures.

The fourth trend is the literature on sustainable finance, which has grown rapidly since
2010. Scholtens (2006) was the first to emphasize that the financial sector is not an
external observer of economic processes, but an active participant responsible for
generating environmental and social effects through its investment decisions.

A fundamental meta-analysis by Friede, Busch, and Bassen (2015), covering more
than two thousand empirical studies, showed that the relationship between ESG and
financial performance is mostly positive or neutral, which is an important argument
for integrating non-financial factors into investment processes. Schoenmaker and
Schramade (2019) synthesized this trend by proposing a theoretical framework for
sustainable finance, in which the goal of the financial system is not only to allocate
capital, but also to internalize environmental costs and support development goals.

Advanced research on green bonds has also developed within this field. Flammer
(2021), analyzing the reactions of financial markets to green bond issuances, showed
that transparency and certification of issuances are key to their credibility and
environmental effectiveness. More recent studies (Khan and Vismara, 2025; Azad et
al., 2025) point to significant differences between jurisdictions and the key role of
institutional frameworks in ensuring that green financing leads to real environmental
outcomes.

Against the backdrop of these four highly developed research traditions, the work of
Prof. Marcin Staniewski remains relatively underdeveloped in the secondary
literature. His publications on the organizational role of knowledge, human resource
architecture, intellectual capital, and the relationship between HRM and innovation
have been placed within the broad trend of knowledge management, especially in the
context of transition economies, but there is a lack of analysis that would show them
in a hermeneutic and epistemological perspective.

Similarly, works on entrepreneurship—especially those devoted to hope for success,
achievement motivation, family communication, and the construction of psychometric
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tools for testing predictors of success—have not yet been included in the dialogue
with the theory of family embeddedness and anthropological concepts of
organizational action. Even less attention has been devoted in the secondary literature
to the links between Staniewski's work on entrepreneurship and his later research on
energy transition, environmental taxes, environmental technologies, and green bonds.
Research on sustainable finance lacks analyses interpreting the author's work in the
context of management philosophy and organizational theory.

As a result, there is a clear gap in the state of research: there is no study that presents
Prof. Marcin Staniewski's work as a single, intellectually coherent whole, covering
both the micro level of anthropology and psychology, the meso level of organization,
and the macro level of institutions and finance.

There is no analysis systematizing these three levels within a single hermeneutic
theoretical structure that would allow us to trace the evolution of the author's thought
from knowledge management to sustainable finance. This study attempts to fill this
gap by proposing an integrated reading of Staniewski's work as a consistent research
program which, despite its thematic dispersion, develops a coherent vision of
management of an epistemological, anthropological, and axiological nature.

The reconstruction of Prof. Marcin Staniewski's ideas requires the formulation of a
clear and methodologically consistent research orientation that will enable us to grasp
the internal logic of the development of his management concept. This article assumes
that the author's work, although thematically scattered—covering knowledge
management, human resource architecture, entrepreneurship, organizational ethics,
institutional conditions for economic development, and sustainable finance—forms a
single, consistently developed theoretical structure.

This structure can be reconstructed as a systemic vision of management based on three
complementary levels: epistemological, anthropological, and institutional-financial.

The main objective of this study is therefore to reconstruct and interpret this structure
in the light of contemporary scientific debates and to place it within the broader
context of organizational and management theory. The aim is also to show that Prof.
Staniewski's work not only fits into existing paradigms, but also offers an original
contribution that allows for the integration of seemingly distant theories: the
knowledge-based view of the firm, humanistic management, family approaches to
entrepreneurship, and sustainable finance.

This objective gives rise to a fundamental research question: how does Staniewski's
thinking allow us to trace the transition from knowledge management and the
anthropology of organizational action to issues related to energy transition,
environmental taxes, green bonds, and sustainable finance? This question requires that
the author's work be read not as a collection of autonomous stages, but as a developing
hermeneutics of management, whose internal glue is the anthropological concept of a
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person acting towards and with others, within organizational and institutional
structures.

Behind the main question lie specific questions that allow for a more precise analysis.

Firstly, what epistemological assumptions about the nature of organizational
knowledge, learning, and intellectual capital emerge from the author's early works?

Secondly, how do works on entrepreneurship, hope for success, achievement
motivation, and family communication develop the anthropological part of this
concept, treating the entrepreneur not as homo economicus, but as a subject embedded
in relationships, culture, and axiology?

Thirdly, how does the analysis of institutional conditions in developing economies
and research on corruption, investment security, and governance introduce a structural
dimension to this concept?

Fourthly, how do the latest works on energy transition, environmental taxes, green
technologies, and green bonds open up the possibility of moving from an
anthropological-epistemological model of management to a fully-fledged theory of
sustainable finance?

In light of these questions, the article argues that Staniewski's work, despite the lack
of a single synthetic approach in his own publications, constitutes a coherent research
program in which organizational knowledge, entrepreneurship, economic institutions,
and sustainable finance are elements of a single, increasingly developed theory.

This thesis argues that it is possible to read his works as an evolution leading from the
hermeneutics of knowledge to the hermeneutics of economic systems, and thus to a
vision of management in which micro and meso epistemology are organically
combined with macroeconomic reflection on development, energy, and finance.

This thesis also assumes that the author's anthropological and axiological
orientation—evident in his research on entrepreneurship, family communication, the
ethics of economic activity, and institutional structures—plays a key role in
understanding his contribution to research on sustainable finance.

Staniewski shows that energy transition and the development of green financial
instruments are not only economic facts, but also ethical and anthropological choices
that shape future economic models. This hermeneutic continuity—from micro to
macro—forms the foundation of this analysis.

The proposed questions and thesis set the direction for the entire study, assuming that
the interpretation of the author's work requires vertical rather than horizontal reading:
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not as a series of parallel studies, but as a unified intellectual process in which
successive theoretical layers build on each other and explain each other.

The methodology adopted in this study stems directly from the nature of the analyzed
material, which is the long-standing, scattered, but internally coherent scientific output
of Prof. Marcin Staniewski. Due to the fact that the publications under study cover a
wide range of issues—from the epistemology of organizational knowledge and human
resource management, through entrepreneurship and psychosocial factors, to the
institutional conditions for development and sustainable finance — it is necessary to
apply a methodological approach that allows us to capture their deep unity, despite
their apparent thematic dispersion.

This type of unity can only be revealed in a hermeneutic procedure, understood as the
reconstruction of the horizons of meaning that condition and organize the way in
which the author formulates research problems.

Hermeneutics of sources, adopted as the basic method, does not mean a simple reading
of the content of individual publications, but their interpretation in the context of the
entire body of work, as well as in relation to the broad theoretical traditions in which
these works participate — both explicitly and implicitly.

This is hermeneutics in the Gadamerian sense, assuming that understanding takes
place as a dialogue between the text and the researcher's horizon, in which it becomes
possible to grasp the internal tensions, assumptions, and developmental trajectories of
thought (Gadamer, 1960). This means that the interpreted texts are not treated as
autonomous analytical units, but as elements of a single, dynamically developing
intellectual project.

The analysis also used the procedure of systemic hermeneutics, applied in
management sciences when a researcher reconstructs the theory implicitly present in
the work of a single author or research school. Systemic hermeneutics assumes that
the analyst's task is not only to read explicitly presented concepts, but also to
reconstruct those elements of thinking that remain hidden, scattered, unnamed, or fully
unarticulated.

This approach is appropriate in the case of Prof. Staniewski, whose publications—
although written at different times and in different research teams —show
anthropological, epistemological, and axiological continuity, allowing them to be
treated as elements of a single research program.

Theoretical discourse analysis was also used. This means that the study examines not
only what the author writes, but also how he writes it: how he constructs the category
of entrepreneur, what conceptual oppositions he uses in his description of
organizations, how he understands the relationship between knowledge and action,
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and what anthropological and moral assumptions are implied by his approach to
sustainable finance.

Discourse analysis, rooted in Ricoeur's tradition of reflection on text as a vehicle for
action (Ricoeur, 1986), shows that the language Staniewski uses — even in strictly
empirical publications — is always conceptually saturated, referring to a specific
vision of the person, the organizational community, and economic institutions.

The comparative component, which is the third pillar of the method, consists in
comparing Staniewski's work with representative trends in world literature: the
knowledge-based view of the firm, humanistic management, family embeddedness,
and sustainable finance.

The aim of this comparison is not to assess the originality of individual themes, but to
reconstruct the specific theoretical configuration that emerges from the combination
of these domains in the work of a single author. A comparative approach is necessary
because Staniewski develops his ideas not so much through polemics with theoretical
literature, but through empirical studies in organizational and institutional contexts.
Therefore, the researcher's task is to introduce his work into a dialogue with the main
theoretical traditions with which his work remains structurally linked.

The fourth element of the method is developmental analysis, which allows for the
reconstruction of the evolution of the author's thought. This analysis consists of
reading successive works as stages in an intellectual process: from early research on
human resources and knowledge, through the development of research on
entrepreneurship, to the latest shift towards issues of sustainable development,
environmental taxes, energy, and green bonds.

This approach assumes that successive stages of the author's work do not abolish
earlier findings, but reinterpret, expand, and transform them, creating a hermeneutic
spiral analogous to the spiral of knowledge in the sense of Nonaka and Takeuchi.

The hermeneutic-systemic methodology adopted in this study is therefore
reconstructive, analytical, and dialogical in nature. Its aim is not to present a simple
summary of Prof. Staniewski's work, but to extract its theoretical core, which allows
the entire body of work to be interpreted as a single, coherent concept of management,
covering both the micro level (person and action), the meso level (organization as a
community of knowledge), and the macro level (institutions, energy, sustainable
finance).

This method allows us to capture what is most valuable in the author's work: a
consistent effort to describe management as a practice of meaning, responsibility, and
development that transcends the traditional divisions between organizational theory,
entrepreneurship, and development economics.
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The structure of this article has been subordinated to the logic of reconstructing Prof.
Marcin Staniewski's work in a way that allows us to capture its internal coherence and,
at the same time, show how the individual areas of his research—knowledge
management, entrepreneurship, the ethics of economic activity, institutional
conditions for development, and sustainable finance — form an integrated theoretical
project. The article therefore develops in an analytical and historical order that
corresponds to the evolution of the author's thought; it is not a simple or chronological
order, but a logical one that reveals the epistemological and anthropological continuity
of his concepts.

After the introductory sections (sections 1-5), which include the introduction,
presentation of the state of research, definition of research objectives and questions,
and presentation of the methodology, the article moves on to the first analytical part
(section 6). It discusses the epistemological foundations of Staniewski's thought
emerging from his work on knowledge management, intellectual capital, and
organizational innovation.

This part shows that elements of the vision of an organization as a community of
interpretation that shapes the processes of learning and knowledge creation are already
present in the author's early publications. The epistemological approach to
organizations forms the foundation for the subsequent stages of his concept.

Section seven develops the anthropological dimension of Staniewski's concept. His
research on entrepreneurship, achievement motivation, hope for success, and family
communication will be presented here.

The analysis will show that the author, by developing psychometric tools and models,
builds a vision of the entrepreneur as an entity operating within a network of family,
axiological, and cultural relationships. In this way, his reflection on entrepreneurship
is a logical extension of his earlier theory of knowledge.

The eighth section presents the institutional dimension of his thought, expressed in his
works on corruption, the quality of public institutions, the security of foreign direct
investment (FDI), and the dynamics of development in transition economies. This
analysis shows that institutional issues are not a separate strand of the author's
thinking, but a consequence of his anthropological and epistemological orientation:
institutions create the conditions in which actors operate, learn, and make economic
decisions.

The ninth section moves on to the latest stage in the development of his thinking:
research on energy transition, environmental taxes, green technologies, and green
bonds. This section shows that Staniewski introduces the issue of sustainable finance
into an anthropological and epistemological framework, treating energy transition not
only as an economic phenomenon, but as a process of moral and institutional
reconfiguration of contemporary economies.
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The tenth part of the article proposes a synthetic model reconstructing the author's
work as a single concept of integrated hermeneutic management. This model
combines three levels of analysis—epistemological, anthropological, and
institutional-financial—and shows how Staniewski's thought developed according to
the logic of a hermeneutic spiral: from knowledge, through action, to structure.

The eleventh section contains final conclusions, pointing to the importance of the
author's work for contemporary management sciences and possible directions for
further research, in particular in the field of integrating the humanistic foundations of
management with the theory of sustainable finance and sustainable development
models.

2. Epistemological Foundations of Staniewski's Thought: Knowledge,
Interpretation, Intellectual Capital

An epistemological reconstruction of Prof. Marcin Staniewski's work reveals that his
concept of organization has been based from the outset on the assumption that
knowledge is not a technical resource, but an interpretative process that constitutes
both the actions of the individual and the organizational structure. In the author's early
publications, particularly those concerning human resource management and
knowledge management (Staniewski, 2007; 2008), knowledge appears as a relational
phenomenon, arising in a network of social interactions and in the context of
organizational culture.

Thus, this approach is situated in the tradition of the knowledge-based view of the
firm, although it clearly goes beyond its classical form, pointing to the normative and
anthropological determinants of cognitive processes (Nonaka and Takeuchi, 1995).

The central element of this approach is the belief that an organization becomes an
epistemic entity if it is able to integrate the knowledge of individuals through culture,
communication, and cooperation structures. Staniewski shows that it is not individual
competences, but the quality of relationships, norms, and patterns of cooperation that
constitute the foundation of intellectual capital (Szczepankowski and Staniewski,
2012).

Thus, intellectual capital is not an accounting category, but the result of an
organization's ability to interpret reality and create meanings for joint action. This
brings his position closer to the dynamic concept of knowledge integration proposed
by Grant (1996), albeit with a clear shift in emphasis towards anthropological and
axiological factors.

An analysis of intra-organizational communication processes—developed in research
on coaching and organizational culture (Dziewulska and Staniewski, 2008)—Ileads the
author to conclude that communication is not a passive channel for the transfer of
information, but a place where meaning is produced.
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Thus, knowledge arises not only in learning processes, but also in dialogue, dispute,
and negotiation of meanings. This is a consistently hermeneutic approach, which
corresponds to the tradition of interpretive organizational theory (Weick, 1995) and
the philosophical concept of understanding as an event rather than a technical act
(Gadamer, 1960). In this context, it is particularly important that Staniewski's
epistemology has a clear normative dimension. The author consistently emphasizes
that practical knowledge (phronesis) enables the recognition of the moral dimension
of economic activities, which is reflected in his works on business ethics (Stomski and
Staniewski, 2015).

Knowledge here does not serve solely economic efficiency, but is a tool for orientation
in the social and moral world. In this sense, the author's epistemology fits into the
tradition of humanistic management (Melé, 2012; Sison and Fontrodona, 2013),
combining cognitive processes with responsibility for the common good.

At the same time, the interpretation presented in Stomski's analysis (2025) accurately
points out that Staniewski's approach can be read as a hermeneutics of organization,
in which knowledge is an event of mutual understanding rather than an accumulation
of data.

However, this is a secondary interpretation: the essential elements of this
hermeneutics derive directly from Staniewski's own work, particularly from his
concept of an organization as a community of cooperation that internalizes values and
meanings through work and communication practices. In light of the author's entire
body of work, epistemology is not an autonomous segment of his theory, but the first
layer of his integrated management model. It was his understanding of knowledge—
as a relational, interpretive, and ethical process—that enabled its later development:

— anthropology of entrepreneurship (motivations, family communication, hope for
success),

— institutional theory and governance (corruption, development structures, FDI),
— concepts of sustainable finance (energy transition, environmental taxes, green
bonds).

Therefore, the epistemological foundations of Staniewski's work should be considered
the basis of his entire later concept of integrated management, in which knowledge
opens up anthropological and institutional horizons, leading to a holistic management
model.

3. The Anthropological Foundations of Staniewski's Thought:
Entrepreneur, Motivation, Family Communication

The anthropological dimension of Prof. Marcin Staniewski's work constitutes the
second fundamental level of his management concept, growing directly out of the
epistemological vision of an organization as a community of interpretation. While in
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his works on knowledge management the author focuses on organizational structures
and processes, in his analyses of entrepreneurship and motivation he shifts the focus
to the individual in their relational, cultural, and axiological roots.

Staniewski's anthropology is not the psychology of individual traits, but a theory of
embedding humans in a network of meanings in which economic decisions, creative
processes, and the construction of entrepreneurial identity take place.

In his early series of studies on entrepreneurship, the author emphasizes the
importance of personality dispositions, but even in these works he clearly points out
that their interpretation requires a social and cultural context (Staniewski, Janowski
and Awruk, 2016). Entrepreneurship is therefore not a function of isolated
predispositions, but results from the interaction of subjective dispositions with
environmental conditions, support structures, and value systems.

Subsequently, in his research on hope for success and achievement motivation
(Staniewski and Awruk, 2016; Staniewski, 2016), the author makes one of the most
interesting shifts in Polish entrepreneurship literature: motivation is no longer treated
as mental energy, but becomes an interpretative phenomenon, rooted in individuals'
narratives about own lives, vocations, and duties to the community. Hope for success,
as defined by Staniewski, is not optimism, but a structure of meaning that enables the
subject to give direction to their actions in conditions of uncertainty.

In analyses of family entrepreneurship and family communication (Awruk et al.,
2023; Staniewski ef al., 2024), another important anthropological theme emerges: the
family as a source of narratives, values, and patterns of behavior that co-create the
entrepreneur's identity.

Staniewski presents the family not as an emotional context, but as a space for
epistemic and moral formation, where the interpretive skills necessary for
entrepreneurial activities are developed. Family communication therefore has an
epistemological function—it enables the internalization of norms and the development
of the ability to understand situations and interpret experiences.

Research on self-esteem and achievement motivation (Staniewski, Awruk, and
Leonardi, 2024) develops this direction, showing that family relationships influence
entrepreneurship through an indirect impact on structures of subjectivity, such as self-
efficacy, a sense of effectiveness, and the ability to internalize meanings. The author
consistently treats the entrepreneur as a dialogical subject whose economic decisions
are not based on pure calculation, but on the interpretation of their own role and
responsibilities towards the community.

In publications on motivation in starting a business (Staniewski, Szopinski, and
Awruk, 2016), the author raises the issue of barriers to entrepreneurship, pointing out
that they are primarily semantic and cultural in nature, rather than economic.
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Entrepreneurship is an ontologically risky activity that requires a narrative of meaning
that allows the individual to give meaning to their efforts. In this way, Staniewski's
anthropology fits into the interpretive tradition of entrepreneurship research
represented, among others, by Gartner (1993), Hjort (2007), and Steyeart (2004), for
whom the entrepreneur is a constructor of the world, not just a participant in the
market.

In his work on the impact of social media on well-being and consumer decisions
(Staniewski and Awruk, 2022), the author again emphasizes the influence of
interpretive structures on individual behavior. Instagram, as a space for generating
social comparisons, does not influence material needs per se, but rather the narratives
of individuals about themselves, the world, and their desires. This is an example of
anthropology in which humans are interpreting beings and the economy becomes a
space for the formation of subjectivity.

Staniewski's anthropology naturally leads from analyses of entrepreneurial
dispositions to the concept of entreprencurship as a moral practice, successively
developed in his research on ethics in entrepreneurship (Stomski, Staniewski and
Ryzinski, 2015). For him, an entrepreneur is not a "utility maximizer" but a participant
in communio — a community of action in which economic decisions carry moral
weight.

Summarizing these studies allows us to grasp the author's anthropology as a
consistently developed theory of the entrepreneur:

rooted in relationships,

operating within a horizon of values,

constructing meaning through narratives,

learning through family, culture, and community,

able to act only through the hermeneutic integration of experiences.

Nk W=

Thus, the anthropological part of his work is a direct development of his earlier
epistemology: how a person understands themselves and the world determines how
they act as an entrepreneur. This groundwork will allow the author to move on to an
analysis of institutions, the state, and the economy, which will be the focus of section
eight.

4. The Institutional Dimension of Staniewski's Thought: Corruption,
Governance, FDI, and Economic Development

The institutional segment of Prof. Marcin Staniewski's work constitutes the third key
level of his integrated vision of management. After epistemology (knowledge as a
process of interpretation) and anthropology (man as a relational subject), the author
moves on to analyze the structures in which economic activities are rooted: the quality
of institutions, the stability of the state's, legal culture, the level of corruption,
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investment security, and the conditions for development in transition economies. In
this part of Staniewski's work, there is a clear transition from the micro- and meso-
levels (individual, organization) to the macro-level, where institutional frameworks
determine the range of possible behaviors of economic actors.

In a series of studies on corruption in African and transition countries (Staniewski and
Abu, 2019; Abu and Staniewski, 2022), the author shows that corruption is not only a
systemic pathology, but above all a disruption of the mechanisms of interpretation and
trust, leading to the erosion of social capital.

Empirical analyses conducted on Nigerian data indicate that institutions degraded by
corruption are unable to perform stabilizing functions, causing economic entities to
operate in conditions of increased uncertainty (Staniewski and Abu, 2019). Corruption
not only reduces the level of investment, but also disrupts the possibility of systemic
learning, making it an epistemologically destructive phenomenon.

In a study on the long-term response of FDI to corruption and uncertainty (Abu et al.,
2022), the authors show that foreign capital inflows are particularly sensitive to the
quality of institutions and regulatory security. It follows that economic systems
function as risk interpretation structures in which investors read signals from the legal,
political, and administrative environment.

In poorer institutional conditions, the market loses its ability to predict, which causes
the disintegration of investment processes. These analyses are part of a broad literature
on the institutional determinants of development (North, 1990; Rodrik, 2007), but they
are distinguished by their consideration of the anthropological logic of actors'
behavior—a key element of Staniewski's earlier work.

Articles on economic security and economic transformation (Meo et al., 2025;
Adebayo, Staniewski, and Uzun, 2025) introduce another important element of the
author's institutional theory: the relationship between the structure of public
institutions and innovation, adaptability, and the transition to a sustainable economy.

Research on the G7 countries (Adebayo et al., 2025) indicates that public policies
relating to technology and material consumption only make sense in the context of a
stable institutional framework. Technology, like knowledge, does not operate in a
vacuum,; it is the result of interactions between the state, businesses, and citizens.

The most systemic, institutional dimension of Staniewski's work is revealed in his
analyses of finance and market stability. A study of the resilience of green bonds in
periods of market turbulence (Meo, Afshan, Ben Zaied, and Staniewski, 2025) shows
that financial markets function as complex ecosystems of interpretation, in which not
only economic parameters are important, but also risk perception, investor confidence,
and expectations regarding the stability of regulatory institutions.
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This approach combines an institutional perspective with an epistemological one—
markets read signals just like organizations, and their behavior is the result of meaning
processing.

In analyses of energy transition, environmental taxes, and green technologies
(Staniewski et al., 2024; Bekun et al., 2025), the author consistently demonstrates that
the transition to a sustainable economy is not possible without the integration of
institutions, public policies, and technologies.

Transformation is a structural process that requires regulatory coherence, transparent
fiscal policy, and the ability of institutions to coordinate actions at various levels of
the economy. 's continuity with his earlier anthropology is particularly evident here:
institutions can only bring about change if actors are able to interpret new norms,
internalize them, and translate them into action.

In light of the above research, the institutional part of the author's work reveals the
following logic:

1. institutions shape the framework for interpreting economic activity,

2. corruption is a cognitive and ethical disorder that destroys the learning
capacity of systems,

3. foreign investment is an indicator of the interpretive and regulatory quality of
a system,

4. public policies work only in an environment of stable institutions,

financial systems respond to meanings, not just economic parameters,

6. energy transition is an institutional and epistemic process, not a technological
one.

hd

Combining these elements allows us to interpret the institutional segment of
Staniewski's work as a theory of economic activity in conditions of uncertainty, in
which institutions act as guarantors of meaning and predictability, enabling entities to
navigate the economic world.

The institutional level of his thinking thus forms a bridge between anthropology and
sustainable finance analyses, which will be the subject of section nine.

5. Sustainable Finance, Energy Transition, and Systemic Responsibility

The culmination of Prof. Marcin Staniewski's thinking is its financial and ecological
dimension, in which the author examines the mechanisms of energy transition, the
role of environmental policies, the importance of pro-ecological technologies, and the
evolution of financial markets towards sustainable instruments.

This stage of his work is not an autonomous area of interest, but the result of a logical
transition from epistemology (knowledge as interpretation) through anthropology (the
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subject acting in a network of relationships) to institutional analysis of the conditions
for stability and development. In his most recent works, these three levels merge into
a project of management theory oriented towards systemic responsibility—
responsibility for people, institutions, and the planet.

In articles on energy transition, environmental taxes, and green technologies
(Staniewski et al., 2024), the author analyzes the relationships between fiscal
regulatory mechanisms, technological investments, and the ability of OECD countries
to reduce emissions. The results of this research indicate that environmental policies
are effective only when they operate in an environment of stable economic institutions
and high technological competence.

The energy transition is therefore not a technological process in the strict sense, but a
systemic reconstruction of economic logic, in which interactions between taxes,
innovation, regulatory culture, and social perception form a strategy for the transition
to a low-carbon economy.

Research on developing countries (Bekun ef al., 2025) deepens this picture, showing
that the transition to renewable energy depends on the ability of countries to create
open market conditions that support investment and technology diffusion. The
conclusion is clear: transformation is an economic and institutional process, not just a
technological one.

This is consistent with the author's earlier epistemology—technologies are only tools,
while the interpretation of their meaning, value, and effects is the task of institutions
and communities.

In his work on the resilience of green bonds (Meo, Afshan, Ben Zaied, and Staniewski,
2025), the author co-authored an analysis of the functioning of financial markets in
conditions of macroeconomic destabilization. The results of the study indicate that
green bonds are more resilient to market turbulence than traditional instruments,
suggesting that the financial market is beginning to internalize environmental values
and long-term development goals.

This interpretative shift confirms that contemporary finance functions as a system of
meanings in which investors respond not only to financial benefits, but also to norms
of responsibility and social expectations. Sustainable finance is thus becoming an
instrument of cultural transformation, rather than merely an economic tool.

In turn, studies on the stability of commodity and technology markets (Adebayo,
Staniewski, and Uzun, 2025) show that green innovations can be both a catalyst for
growth and a source of potential disruption if their implementation is not supported
by appropriate public policy. This leads to Staniewski's key thesis: sustainable
development requires systemic harmonization between technology, the market, and
the state.
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More broadly, the author's work in the field of sustainable finance contributes three
fundamental theoretical messages:

1. Sustainable finance is a manifestation of the epistemology of economic
activity. It only works when economic actors are able to interpret the long-
term effects of their decisions.

2. Financial markets are not morally neutral, but embody social values and
norms, as the author demonstrates in his analyses of the resilience of green
bonds.

3. The energy transition is a process that requires the synchronization of
systems—epistemic  (understanding the challenges), anthropological
(readiness for change), and institutional (framework for action).

In this sense, the latest stage of Staniewski's work is not a shift towards environmental
economics, but a consistent development of his thinking, which has always sought to
integrate knowledge, action, and responsibility.

These works prepare the ground for an attempt at synthesis, in which all three levels
of his reflection—epistemological, anthropological, and institutional-financial—will
be treated as parts of a single theoretical project. This attempt is undertaken in section
ten.

6. Synthetic Model: Integrated Hermeneutics of Management

The culmination of the reconstruction of Prof. Marcin Staniewski's work is an attempt
to capture his thought as a single, coherent theoretical model. The individual parts of
his research— epistemology of knowledge, anthropology of entrepreneurship,
analysis of institutions, and sustainable finance—are not separate from each other, but
form a logically connected structure that can be described as integrated hermeneutics
of management.

This model assumes that management is a process of interpreting the world and acting
in the world, comprising three inseparable levels: (1) epistemic, (2) anthropological,
(3) institutional-financial. Each level has its own dynamics, but their full meaning is
revealed only in their interrelationship.

As evidenced by analyses of the author's early works (Staniewski 2007; 2008; 2011),
knowledge is the foundation of all economic activity—not as a collection of
information, but as the ability to understand and assign meanings that enable the
coordination of joint action. Knowledge appears as a dialogical process, rooted in
organizational culture and social relations.

This epistemological orientation brings the author's work closer to the classics of
interpretive organizational theory (Weick, 1995), but at the same time extends it to
moral and practical dimensions, which form the foundation of his further analyses.
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In his research on entrepreneurship (Staniewski and Awruk, 2016; Staniewski, 2016;
Awruk et al., 2023), the author consistently presents humans as beings rooted in
family, cultural, and axiological relationships. For him, an entrepreneur is not an
"individual maximizing benefits," but an interpreting subject who acts because they
have a specific narrative of meaning.

Motivation, hope for success, self-esteem, the role of family communication—all
these elements create an anthropological structure of action that enables the subject to
act in conditions of uncertainty. This level of the author's thinking develops the
intuitions of his epistemology: if knowledge is interpretation, then the acting subject
is the one who embodies this interpretation and puts it into practice.

This anthropology places Staniewski in the tradition of research on socially
constructed entrepreneurship (Gartner 1993; Steyaert 2004), but his version of this
theory has a distinctly moral and communal character.

In his works on corruption, FDI, and public institutions (Staniewski and Abu, 2019;
Abu and Staniewski, 2022; Adebayo, Staniewski and Uzun, 2025), the author shows
that the economic system is an ontology of action in which institutions act as
stabilizers of meaning.

Institutions are not neutral structures—they shape ways of interpreting risk,
responsibility, and social expectations. Corruption, on the other hand, acts as an
epistemologically destructive phenomenon that undermines the ability of systems and
actors to predict, learn, and interact.

This level of theory is a form of transferring earlier epistemological (knowledge as
interpretation) and anthropological (the entity as a participant in the community)
categories to the macrosocial level, in accordance with the tradition of economic
institutionalism (North 1990; Rodrik 2007), but with a specific emphasis on the moral
and semantic dimension of institutions.

The most recent stage of the author's work (Staniewski et al., 2024; Bekun et al., 2025;
Meo et al., 2025) shows that finance and energy policies are not purely economic
processes, but systems for producing meaning and responsibility.

Green bonds function as financial instruments, but also as carriers of value, reflecting
new ways of interpreting risk and stability. Environmental policies only work when
institutions are able to internalize long-term values and societies are able to understand
them. In this way, the financial and environmental layers become a space for the
integration of the entire model: knowledge — entity — institutions — financial
systems.

Staniewski's synthetic model can be presented as a hermeneutic spiral, in which each
level of his theory of interpretation reinforces the next:
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knowledge enables understanding of action,

the actions of the subject shape social structures,

institutions stabilize meanings and values,

financial systems reflect and reinforce these values,

the resulting changes influence the way individuals and communities perceive
the world.

This is not a collection of separate theories, but a single theory of management, at the
core of which is an understanding of the economy as a space of interpretation and
responsibility.

This model responds to the key challenges of contemporary management sciences:

— it combines the humanities with economics,

— it integrates micro, meso, and macro perspectives,

— it explains both the actions of individuals and systemic transformations,

— indicates that management inevitably has an ethical and interpretative dimension.

In this way, Staniewski's work fits into the growing international trend of "humanistic
management,”" "responsible innovation," "sustainability governance," and "ESG
hermeneutics," offering its most complete Polish version.

7. Conclusions

The reconstruction of Prof. Marcin Staniewski's work carried out in this article allows
us to grasp his thinking as a theoretical project of exceptional coherence, in which
three levels of reflection—epistemological, anthropological, and institutional-
financial—create an integrated model for interpreting economic reality. The author's
works, ranging from research on knowledge and intellectual capital to analyses of
sustainable finance, consistently show that management is not a set of techniques, but
a practice embedded in culture, relationships, and values.

In the first dimension — epistemological — Staniewski showed that organizational
knowledge is interpretive and dialogical in nature, and its creation depends on
organizational culture, the quality of communication, and the ability to cooperate
(Staniewski 2007; 2008; Dziewulska and Staniewski, 2008).

The foundation of this concept lies in the rejection of technocratic reductionism in
favor of recognizing the organization as a community of meaning, which makes its
epistemology consistent with the trend of interpretive organization theory (Weick,
1995) and contemporary philosophical hermeneutics (Gadamer, 1960).

In the anthropological dimension, the author has shown that entrepreneurship is not a
purely economic activity, but a process of giving meaning based on family narratives,
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motivations, values, and relational structures (Staniewski and Awruk, 2016; Awruk et
al., 2023).

Research on hope for success, family communication, and self-esteem shows humans
as subjects operating in a dense network of meanings, rather than merely possessors
of psychometric traits. This anthropological perspective shifts the theory of
entrepreneurship toward humanistic approaches, in which economic activity is
impossible without understanding the world and oneself (Gartner, 1993; Steyaert,
2004).

In the third dimension—institutional and financial—Staniewski extends his theory to
the systemic level. In his work on corruption, FDI, and institutional quality
(Staniewski and Abu, 2019; Abu and Staniewski, 2022), he shows that economic
systems function as structures for interpreting risk, trust, and responsibility.

Research on energy transition, environmental taxes, and green technologies
(Staniewski et al., 2024; Bekun et al., 2025) show that sustainable development is
only possible when knowledge, values, and institutions form a coherent whole.
Finally, analyses of green bonds (Meo et al., 2025) demonstrate that contemporary
finance is a vehicle for values and attitudes, not merely an instrument for the flow of
capital.

These three levels give rise to an integrated hermeneutics of management, in which:

1. knowledge is a process of interpretation and co-creation of meaning,

2. the entrepreneur is a relational and moral entity,

3. financial institutions and markets are systems of stabilization of meaning and
responsibility,

4. economic transformation is only possible as a simultaneous epistemic,
anthropological, and systemic process.

Prof. Staniewski's work thus makes a significant contribution to contemporary
management sciences on at least four levels:

— humanization of organizational theory by incorporating hermeneutics and
anthropology into the analysis of management processes,

—a new theory of entreprencurship based on relationality, values, and family
structures,

— a systemic interpretation of institutions, in which corruption, regulatory stability,
and public policy are treated as cognitive and moral processes,

— a holistic concept of sustainable finance, integrating economics, ethics, and the
epistemology of action.

A reconstruction of his thinking indicates that further development of research on the
integrated management model can proceed in several directions:
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1. The development of financial hermeneutics, which examines how markets
internalize environmental, social, and institutional values.

2. Deepening the anthropology of entrepreneurship using the tools of
phenomenology, virtue ethics, and narrative theory.

3. Analysis of synergies between family structures of meaning and
organizational culture, opening up the field of research on intergenerational
entrepreneurship.

4. Systemic models of energy transition, integrating technologies, institutions,
and perceptual mechanisms of social adaptation.

5. Hermeneutic models of public institutions that treat law and economic
policies as structures of understanding and responsibility.

Prof. Marcin Staniewski's work presents an innovative, consistent, and deeply
humanistic vision of management, in which knowledge, action, and responsibility
form an inseparable triad. His works are a rare example of the integration of micro-,
meso- and macroeconomic approaches into a single theory in which organization,
people, and the economic system co-create a multi-layered space of interpretation.

In light of contemporary challenges—the ecological crisis, technological
transformation, institutional changes, and social pressure for responsibility—such a
concept of management appears particularly relevant. Staniewski's model indicates
that the future of management does not depend solely on tools, but on whether entities
and institutions will be able to understand the world, cooperate, and pursue the
common good.
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