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Abstract: 

 

Purpose: This paper aims to show the positive role of the German minority in Poland by 

considering its influence on socio-economic development. 

Design/Methodology/Approach: The novel approach is to find the relationship between the 

presence of the German minority and the socio-economic regional development in the 

opinion of local authorities. For this purpose, the survey method was used. The surveys 

were conducted among the Opole Province local authorities concerning their opinion about 

the role of the German minority in respect of particular areas of socio-economic 

development.  

Findings: The main achievement of this paper is establishing that the German minority 

living in Poland, mainly in the Opole Province, has had a remarkable positive impact on 

several economic, social, cultural, and demographic phenomena, as well as on improving 

Polish-German relations in the opinion of regional authorities. 

Practical Implications: The results of the analysis might be used in shaping an appropriate 

development policy. They may also indicate the need for appropriate management of 

minority groups in regional development, and on the other hand, to use ethnic diversity as a 

potential of the region, a primarily economic one. 

Originality/Value: Research results can contribute to theoretical models regarding ethnic 

groups and local and regional development. 
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1. Introduction 

 

In recent years, there has been a rising interest in understanding the implications of 

ethnic diversity. This issue has become of particular importance in globalization 

processes and international migrations that have been changing modern societies' 

ethnic structure. Considering ethnic diversity from an economic perspective, it can 

be assumed that, on the one hand, the ethnic bond has become a driving force for 

achieving common political, economic, and social goals. On the other hand, the 

ethnic factor may influence development disproportions. 

 

Basically, national, and ethnic minorities in a specific area can be interpreted in 

two ways. On the one hand, it is a threat to national integrity and national security 

maintenance, thus undermining sustainable development. On the other hand, 

minorities can also be perceived differently as a significant development factor. In 

the light of the migration crisis, ethnic diversity is considered in the context of a 

relationship with the social capital (Gesthuizen et al., 2009; Laurence, 2011; 

Fernando and Pendakur, 2014; Meer and Tolsma, 2014; Thomas, 2014; Chua, 

2015; Koopmans and Schaeffer, 2016; Laurence and Bentley, 2016; Laurence, 

2017; Ratna et al., 2017; Crawley and Skleparis, 2018; Fitzgerald, 2020). 

 

2. Literature Review 

 

Bove and Elia (2017) investigated how cultural diversity affects economic growth 

and whether this relationship depends on developing a country. In this regard, 

ethnic diversity positively impacts real GDP growth over large time periods, 

particularly in developing countries. 

 

Ethnic diversity is found to have an impact on trust (Bram and  Dronkers, 2011; 

Ayob, 2018; Painter and Flagg, 2020) and social solidarity (Putnam, 2007; 

Fieldhouse and Cutts, 2010; Noja and Andrei, 2016), as well as on conflict 

prevention (O'Reilly et al., 1997) on the provision of public goods (Alesina and La 

Ferrara, 2005; Chakravarty and Fonseca, 2014; Gisselquist, 2016) and the labor 

market (Oezdemir, 2013; Heath and Martin, 2013; Cheung, 2014; Tonini and Peng, 

2018; Noja, 2018). 

 

Ethnic groups can be characterized by their strong regional identification. This is 

confirmed by observations in relation to the Opole Province and the German 

minority, distinguished by an exceptional attachment to the region of origin.  That 

means that in a non-discrimination situation, the German minority living in the 

Opole Province is less willing to leave the region of origin than its other inhabitants 

(Dolińska et al., 2020). Moreover, this group is characterized by mutual solidarity 

and economic independence and cooperation, resulting indirectly from the work 

ethos. Researchers emphasize that among the population of German origin in the 

areas of the Opole Province, a different attitude towards work has developed than 
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in the rest of the society, mainly due to the German culture and work patterns and 

because of technical and civilization innovations taken from Germany (Szmeja, 

1997).  

 

Ethnic diversity can influence innovation processes (Kloosterman and Rath, 2001; 

Kerr, 2008; Lee, 2015). Culturally diverse teams may be better at generating new 

thinking or problem solving, particularly in knowledge-intensive environments. 

Through diasporas networks, migrant or minority staff and business owners can 

access additional upstream and downstream markets, assisting process innovation 

and commercializing new ideas. 'Ethnic entrepreneurs' are argued to play several 

critical roles in urban innovation. They are more likely to develop new ideas 

(Nathan and Lee, 2011). 

 

Akay et al. (2017) found a positive effect of ethnic diversity on the well-being of 

German natives. It turned out that the positive effect of ethnic diversity is stronger 

for immigrant groups that are culturally and economically closer to Germany. 

Researchers demonstrated the welfare benefits of greater diversity, highlighting 

that each region's diversity positively correlated with well-being, but not diversity 

in different areas. 

 

Ottaviano and Peri's (2006) findings point out that cultural diversity may constitute 

an important aspect of urban diversity, influencing local production, and 

consumption. According to this finding cultural diversity has a net positive effect 

on US-born citizens' productivity because it positively correlates with the average 

wage received and the average rent paid by US-born individuals. 

 

The study of Alesina and Ferrara (2005) emphasizes both positive and negative 

effects of ethnic diversity on economic policies and outcomes. The authors of this 

research show that the potential benefits of ethnic diversity come from the variety 

in production. The costs come from the inability to agree on common public goods 

and public policies. The benefits in production from various skills are more likely 

to be relevant for more advanced societies. Rich democracies are more capable of 

"handling" productively ethnic diversity. On the other hand, the negative effect of 

ethnic diversity is significantly mitigated by "good" institutions. That ethnic 

fragmentation is negatively correlated with infrastructure quality, illiteracy, and 

school attainment and positively correlated with infant mortality.  

 

Ethnic diversity can positively stimulate the education process, particularly 

language skills (Maestri, 2017). Ethnically diverse backgrounds provide valuable 

experience and skills for new educational, community, and workplace settings 

(Nihina et al., 2019). Moreover, ethnic diversity can benefit students' mental 

health, intergroup attitudes, and school adaptation (Graham, 2018). Regions 

inhabited by national and ethnic minorities are characterized by an excellent 

knowledge of foreign language skills among their inhabitants. Maestri's study 

proved that ethnic diversity positively impacts the test scores of minority students, 
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particularly for language skills. Fundamentally ethnic diversity stimulates language 

proficiency and increases the time students spend studying. 

 

On the other hand, Churchill and Mishra's (2018) research shows that ethnic 

diversity negatively affects business start-ups' financial capital. Furthermore, 

results suggest a negative association between ethnic diversity and female 

borrowers' share recorded by MFIs. Though Mickiewcz et al. (2019) considered the 

effects of ethnic diversity and immigration on entrepreneurship, distinguishing 

between the individual traits and the environmental characteristics. They assumed 

that with an increase in ethnic diversity, the likelihood of being engaged in start-up 

activity decreases then increases. 

 

The presence of national minorities and ethnic groups on a country's territory may 

principally, especially when some specific, unique features distinguish these 

groups, constitute a kind of asset for it. Furthermore, a positive impact of ethnicity 

can be observed as more groups are included in the policy process (Birnir and 

Waguespack, 2011). Minorities may play a key role in advance of liberty, as they 

can test the majority's abuse and absolute power (De Soysa and Vadlamannati, 

2017). However, it still happens, mainly due to the fear of otherness, that ethnic 

groups are ignored and discredited (Cashmore, 2002; Smith et al., 2015; Gerring et 

al., 2018, Gibney, 2020). 

 

3. Research Methods  

 

In Polish conditions, the region in which ethnic and national diversity is most 

clearly visible is the Opole Province, in which, after the post-war changes in 

borders, a large concentration of population of German origin remained, not only 

ethnically different from other inhabitants of Poland but previously remaining in a 

different cultural and civilizational sphere, distinguished by a different system of 

values and different behavioral patterns. This kind of citizenship is held by those 

inhabitants of the Opole region, who have German origin related to the German 

state within the borders of 1937. The political breakthrough in 1989 caused a huge 

wave of definitive migration correlated with the so-called late resettlement. The 

German minority in the Opole Province represents about one-fifth of the province's 

inhabitants and resides mainly in the Eastern Opole region's rural areas where it has 

dominated and lived for generations. 

 

Regardless of its ethnic diversity, the Opole Province has been distinguished by the 

range of other substantial features, such as intensive wage-earning emigration to 

the West, relatively low level of unemployment, higher than average standard of 

living, well developed economic and social infrastructures, as well as high levels of 

urbanization and industrialization, relatively higher prices of some goods and 

services, and remarkable diversification of the market offer in the sphere of local 

trade and services (Jończy and Łukaniszyn-Domaszewska, 2018). It appears that all 
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those features would have been directly related both to people of German origin, 

living in the Opole region, and the activity of the German minority organizations, 

that have had a significant impact on the socio-economic diversity of the area and 

the development of the entire Opole Province. 

 

The empirical area of the analysis was research dedicated to a social assessment of 

the role of the German minority in the regional development of the Opole Province. 

To decide in this regard, a questionnaire survey was carried out, which included 

representatives of the Opole Province's local government. The questionnaires were 

sent to all 183 local governments of the Opole region, out of which 124 

questionnaires were completed and returned, which constituted 68% of the 

surveyed population. This study aimed to gain knowledge about the opinions and 

assessments of local authorities about the German minority. The major hypothesis 

was that local government officials positively assess the role of the German 

minority as an essential socio-economic development factor. 

 

4. Results 

 

This paper aims to show the social assessment of the role of the German minority 

in certain areas of socio-economic development. In this respect, respondents 

assessed the impact of the German minority on the particular areas of regional 

development, including the general impact on socio-economic development, the 

influence on the regional policy or cooperation with other organizational groups in 

the region. The surveyed regional authorities evaluated the promotion of the 

German minority as a distinguishing factor in the socio-economic development of 

the region and whether this minority could constitute the region's development 

potential, and if so, in what areas. Since the surveyed representatives included both 

persons from the German minority and persons without German origin, it was 

decided that the respondents would be divided into those two groups. Therefore, 

presentations and analysis of research results were made by dividing the surveyed 

local authorities into German origin, who constituted 32% of all respondents and 

the rest not related to the German minority, 68% of all surveyed authorities. 

 

The first studied problem was whether ethnic diversity positively influences the 

regional development of the Opole Province in examining regional authorities 

(Figure 1). When analyzing the surveyed regional authorities' responses, it turned 

out that the majority confirmed that ethnic diversity could positively affect regional 

development (77%). Moreover, this thesis was confirmed by all German origin 

representatives and 67% of respondents with Polish citizenship.  

 

The next question referred to the previous one, but it was already concerned about 

assessing a specific ethnic group, which is the German minority (Figur 2). It was 

devoted to the impact of the German minority on the socio-economic regional 

development of the Opole Province. Respondents assessed this impact positively 
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(67% of all respondents), although there were differences in respondents' 

assessments, both related and unrelated to the German minority. 

 

Figure 1. Respondents' answers to the question: Does ethnic diversity positively 

influence socio-economic regional development of the Opole Province? 

4%

67% 100%

3%

77%

no

yes

respondents with Polish citizenship

Source: Own elaboration. 
 

Among local governments declaring only Polish citizenship, 53% claimed that the 

German minority had a positive impact on the development of the Opole region, 

only 7% of them gave a negative answer, while 40% of respondents had no opinion 

on this issue. On the other hand, among the surveyed representatives of local 

authorities related to the German minority, i.e., having both Polish and German 

citizenship, almost all because 98% gave a positive assessment, while only 2% of 

them did not have their own opinion. 

 

Figure 2. Respondents' answers to the question: Does the German minority have a 

positive impact on the socio-economic regional development of the Opole 

Province? 
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Source: Own elaboration. 

 

Apart from the general question concerning the influence of the German minority 

on the development process, the respondents also were supposed to indicate areas 

in which, in their opinion, this influence is noticeable (Figure 3). The list of 

responses indicates a high similarity of both groups of respondents' responses in the 

perception of individual spheres. The most frequently indicated were the aesthetics 

of the towns and villages inhabited by the German minority (74% of respondents 
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with Polish citizenship and 93% of respondents with dual citizenship), the sphere 

of culture (56% and 95% respectively), and education (respectively: 50% and 

85%). Indications), as well as the positive effects of economic migration related to 

the transfer of income and increasing the standard of living (respectively: 52% and 

73% of indications) and relieving the labor market (respectively: 50% and 55% of 

indications). 42% of the Polish group respondents and 60% in the "minority" group 

pointed to the positive influence of people of German origin on the Opole region's 

image. On the other hand, a positive influence was noticed less frequently in such 

areas as economic activity and entrepreneurship (respectively: 14% and 33% of 

indications) and the development and transfer of capital and technology 

(respectively: 10% and 15% of indications). 

 

Figure 3. Spheres of positive influence of the German minority in the opinion of 

representatives of local government. 

 

 
Source: Own elaboration. 

 

The next area of socio-economic activity of the German minority involved in the 

study was its influence on shaping regional and local policy (Figure 4). 

Respondents were asked to evaluate the initiatives undertaken by representatives of 

the German minority from the Opole Province's socio-economic development 

perspective. In this assessment, various spheres were specified, and the respondents 

were asked to make a gradation and assign them several points - from a maximum 

of 9 points for the activities of minorities considered to be the most important in the 

sphere of development to 1 - for the least important activities in this area. The 
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surveyed local government officials were supposed to evaluate nine initiatives 

undertaken by representatives of the German minority. 

 

Considering the conducted research, the enrichment of the educational and cultural 

offer in the region received the highest scores, which contains 7.5 points per 9 

reviews. For local authorities from the point of view of socio-economic 

development, significant where activities related to acquiring and receiving capital 

for the region (7.1 points). The German minority activities, including their 

contribution to social (6.5 points) development and technical infrastructure (6.3 

points), ranked next. The cooperation with foreign partners (5.4 points) and 

contributing to the development of tourism infrastructure (4.9 points) were also 

highly rated. In the opinion of the surveyed local government officials, the least 

important is the resolutions dedicating to bilingual boards of place names (3.8 

points), the use of German as an additional language in offices (3.4 points), and 

activities aimed at cultivating German commemorations (3.0 points). 

 

Figure 4. Assessment of individual spheres of activities undertaken by 

representatives of German minority organizations from the point of view of their 

significance in the socio-economic regional development of the Opole Province. 
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Source: Own elaboration. 

 

The analyzes carried out in the local government environment prove that both in 

the opinion of the respondents of local government officials with only Polish 

citizenship, and those with Polish and German citizenship, the most important 
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initiatives undertaken by representatives of the German minority, include enriching 

educational and cultural offers. Above all, the sphere of cultural events should be 

mentioned here, including those fostering German or regional culture, as well as 

the extended offer of teaching the German language in schools and kindergartens, 

as well as organizing German language courses, the rich offer of scholarships, 

apprenticeships, and training system.  

 

The surveyed representatives of local authorities also emphasized the importance 

of local government activities to acquire and receive capital for the region and 

those devoted to developing social, technical, and tourist infrastructure. An 

important initiative in examining regional authorities' opinion was extensive 

cooperation with foreign partners, including developing social and economic 

contacts, containing business, partnership, and patronage contacts with other 

regions of Europe, and establishing cooperation with German diplomatic 

representations and consulates. 

 

An interesting research issue was the analysis of the surveyed local government 

officials' opinions on assessing the coexistence and cooperation of the Polish 

community with the German minority from the point of view of positive effects on 

the socio-economic development of the Opole Province (Fig. 5). In the opinion of 

58% of respondents with only Polish citizenship and 85% of respondents with 

German origin, the Polish community's coexistence and cooperation with the 

German minority bring positive effects for the Opole's socio-economic 

development province. Only 2% of the Polish group stated that the coexistence and 

this cooperation did not bring positive effects from the Opole region's development 

point of view.  

 

However, 40% of the respondents with Polish citizenship and 15% of the German 

origin respondents did not agree on this issue. It is worth emphasizing that both 

most of the respondents from the Polish group and the majority of those with 

German origin agreed with the thesis that the coexistence and cooperation of the 

Polish community with the German minority brings positive effects for the socio-

economic development of the region (66% of all local authorities). However, this 

analysis may prove that the surveyed local authorities of German origin are more 

inclined to compromise and more oriented towards positive cooperation with other 

organizational groups in local governments than local representatives signifying the 

"Polish" group. 

 

The further analyzed question was whether, in the respondents' opinion, the 

German minority should be treated as a regional development potential (Figure 6). 

Regardless of this question, respondents were then asked to identify areas in which 

this region's ethnic potential could be used. The answers concerning the first of 

these issues prove that in the assessment of the majority of local self-government 

officials, the German minority constitutes a significant development potential of 

the Opole Province (74%). 
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Figure 5. Respondents' answers to the question: Does the coexistence and 

cooperation of the Polish community with the German minority bring positive 

effects for the socio-economic regional development of the Opole Province? 

Source: Own elaboration. 

 

Figure 6. Respondents' answers to the question: Does the German minority 

constitute the socio-economic development potential of the Opole Province? 
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Source: Own elaboration. 
 

Whereas in the question dedicated to the postulated areas of development in which 

German minority could be used (Figure 7), the respondents most often mentioned 

economic development (85% of all respondents), then the attraction of foreign 

investments (77%), subsequently the development of entrepreneurship (67%), 

tourism (61%) and the culture development (55%). The least, though still quite a 

lot, indications concerned the development of education (41%). Few respondents 

mentioned other areas not suggested in the questionnaire. 

 

It is worth mentioning that the distribution of accents in the postulated activity of 

the German origin population is perceived by all local governments similarly, 

regardless of the type of citizenship. 

 

The last examined matter was the respondents' assessment of sufficient support for 

the German minority as a socio-economic development factor by the regional 

authorities (Figure 8). As to be expected, the answers in both distinguished groups 

of citizenship were different. Among local authorities having only Polish 

citizenship, around half answered the affirmative question (46%). In turn, in the 

group of respondents with German citizenship, over half believed that regional 
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authorities did not sufficiently promote the German minority as a factor 

distinguishing the region. The surveyed regional representatives' responses show 

that merely 41% of the self-government officials consider the promotion of the 

German minority in the region as sufficient. On the other hand, the perception of 

deficits in this area, although more common in the group of local government 

officials associated with the German minority, is also noticeable among local 

government officials not related to it. 

 

Figure 7. Development areas in which German minority could be used in the 

opinion of representatives of the local government 

 
Source: Own elaboration. 

 

Figure 8. Respondents' answers to the question: Do the regional authorities 

sufficiently support German minority as an unique socio-economic development 

factor of the Opole Province? 

 
Source: Own elaboration. 

 

5. Concluding Remarks 

 

The presented results of research on the influence of the German minority on the 

socio-economic regional development, although they highlight only some areas of 

its impact, still indicate a positive impact of ethnic diversity on the Opole 



      Minority Groups as Socio-Economic Development Factor of the Emerging EU Region 

in the Opinion of Regional Authorities: Evidence from Poland and the German Minority 

  

518  

 

Province's development. The research also showed a large, though not fully used, 

potentially associated with this ethnic diversity. 

 

The research carried out among the Opole Province local, and regional authorities 

confirmed the hypothesis that the impact of the German minority on the socio-

economic regional development is assessed positively. Moreover, the surveyed 

local government officials pointed to the need to use the German minority more 

widely in regional development as a socio-economic regional potential, 

distinguishing main usage areas. In this case, economic development prevailed, and 

the development of entrepreneurship and attracting foreign capital investments. 

 

The presented studies show that the German "difference" of the analyzed area 

constitutes an essential and generally positive factor in its development, but at the 

same time, the ethnic diversity of the region is not sufficiently supported. The 

research also showed that the vast majority of the surveyed local government 

officials positively assessed the Polish community's cooperation with the German 

minority. It may also prove that the German minority may positively influence the 

improvement of Polish-German relations. 

 

Undoubtedly, the presence and expansion of ethnic groups are one of the 

challenges of the 21st century. On the one hand, the analysis results might be used 

in shaping an applicable development policy, including appropriate management of 

minority groups in regional development, which should constitute a permanent 

element of socio-economic regional development and a key factor in achieving 

sustainable development. On the other hand, regional authorities should consider 

using minority groups to substantially potential regional development, a primarily 

economic one. Research results can also contribute to the construction of 

theoretical models regarding ethnic groups and local and regional development. 

 

This paper also points to the need for further research concerning the German 

minority and other national and ethnic minorities, especially in current events in 

Europe. Since there is no doubt that today Europe is facing strategic civilization 

challenges, one of the key problems is society's future shape with its mosaic 

diversity of national and ethnic minorities. 

 

References: 

 
Akay, A., Constant, A., Giulietti, C., Guzi, M. 2017. Ethnic diversity and well-being. 

Journal of Population Economics, 30(1), 265-306. 

Alesina, A., La Ferrara, E. 2005. Ethnic Diversity and Economic Performance. Journal of 

Economic Literature, 43 (3), 762–800. doi: 10.1257/002205105774431243. 

Ayob, A. 2018. Diversity, Trust and Social Entrepreneurship. Journal of Social 

Entrepreneurship, 9(1), 1-12. 

Birnir, J., Waguespack, D. 2011. Ethnic inclusion and economic growth. Party Politics, 

17(2), 243-260. 



   Katarzyna Łukaniszyn-Domaszewska 

 

 519  

Bove, V., Elia, L. 2017. Migration, Diversity, and Economic Growth. World Development, 

89, 227. 

Bram, L., Dronkers, J. 2011. Ethnic, Religious and Economic Diversity in Dutch 

Neighbourhoods: Explaining Quality of Contact with Neighbours, Trust in the 

Neighbourhood and Inter-Ethnic Trust. Journal of Ethnic and Migration Studies, 

37(4), 597-618. 

 

Cashmore, E. 2002. Behind the window dressing: Ethnic minority police perspectives on 

cultural diversity, Journal of Ethnic and Migration Studies, 28:2, 327-341. doi: 

10.1080/13691830220124369. 

Chakravarty, S., Fonseca, M. 2014. The effect of social fragmentation on public good 

provision: An experimental study. Journal of Behavioral and Experimental 

Economics, 53(C), 1-9. 

Cheung Sin Yi. 2014. Ethno-religious minorities and labor market integration: generational 

advancement or decline? Ethnic and Racial Studies, 37(1), 140-160, doi: 

10.1080/01419870.2013.808757. 

Chua, V., Ng, I. 2015. Unequal returns to social capital: The study of Malays in Singapore 

through a network lens. Asian Ethnicity, 16(4), 1-18. 

Churchill, S.A., Mishra, V. 2018. The impact of ethnic diversity on microenterprise start-

ups. Applied Economics, 50(40), 4328-4342. doi: 

10.1080/00036846.2018.1444264. 

De Soysa, I., Vadlamannati, K. 2017. Does social diversity impede sound economic 

management? An empirical analysis, 1980-2012. Social Science Research, 62(C), 

272-290. 

Dolińska, A., Jończy, R., Rokita-Poskart, D. 2020. Post-secondary-school migration of 

young  people to large regional centers as a factor of depopulation and 

disharmonious regional development in Poland. European Research Studies 

Journal, 23(3), 260-279. 

Fernando, M., Pendakur, R. 2014. Social Capital, Diversity and Giving or Receiving Help 

among Neighbours. Social Indicators Research, 118 (1), 329-47. 

Fieldhouse, E., Cutts, D. 2010. Does Diversity Damage Social Capital? A Comparative 

Study of Neighbourhood Diversity and Social Capital in the US and Britain. 

Canadian Journal of Political Science, 43(2), 289-318. 

Fitzgerald, D.S. 2020. Remote control of migration: Theorizing territoriality, shared 

coercion, and deterrence. Journal of Ethnic and Migration Studies, 46(1), 4-22.  

doi: 10.1080/1369183X.2020.1680115. 

Gerring, J., Hoffman, M., Zarecki, D. 2018. The Diverse Effects of Diversity on 

Democracy. British Journal of Political Science, 48(2), 283-314. 

Gesthuizen, M., Van Der Meer, T., Scheepers, P. 2009. Ethnic Diversity and Social Capital 

in Europe: Tests of Putnam's Thesis in European Countries. Scandinavian Political 

Studies, 32(2), 121-142. 

Gibney, M.J. 2020. Denationalization and discrimination. Journal of Ethnic and Migration 

Studies, 46(12): 2551-2568. doi: 10.1080/1369183X.2018.1561065. 

Gisselquist, R., Leiderer S., Niño-Zarazúa, M. 2016. Ethnic Heterogeneity and Public 

Goods Provision in Zambia: Evidence of a Subnational "Diversity Dividend'. 

World Development, 78, 308. 

Graham, S. 2018. Race/Ethnicity and Social Adjustment of Adolescents: How (Not if) 

School Diversity Matters. Educational Psychologist, 53(2), 64-77. doi: 

10.1080/00461520.2018.1428805. 



      Minority Groups as Socio-Economic Development Factor of the Emerging EU Region 

in the Opinion of Regional Authorities: Evidence from Poland and the German Minority 

  

520  

 
Heath, A., Martin, J. 2013. Can religious affiliation explain ‘ethnic’ inequalities in the 

labour market? Ethnic and Racial Studies, 36(6), 1005-1027. doi: 

10.1080/01419870.2012.657660. 

Jończy, R., Łukaniszyn-Domaszewska, K. 2018. Die Rolle der deutschen Minderheit in 

Bezug  auf die sozialwirtschaftliche Entwicklung der Oppelner Region: 

Ausgewählte Fragen und Aspekte. Das Haus der Deutch-Polnischen 

Zusammenarbeit, Dresden-Gleiwitz. 

Kerr, W. 2008. Ethnic Scientific Communities and International Technology Diffusion. 

Review of Economics and Statistics, 90(3), 518-37. 

Kloosterman, R., Rath, J. 2001. Immigrant Entrepreneurs in Advanced Economies: Mixed 

Embeddedness Further Explored.  Journal of Ethnic and Migration Studies, 27, 

189-202. 

Koopmans, R., Schaeffer, M. 2016. Statistical and Perceived Diversity and Their Impacts 

on Neighborhood Social Cohesion in Germany, France, and the Netherlands. 

Social Indicators Research, 125(3), 853-83. 

Laurence, J. 2011. The effect of ethnic diversity and community disadvantage on social 

 cohesion: A multi-level analysis of social capital and interethnic relations in UK 

 communities. European Sociological Review, 27(1), 70-89. doi: 

 10.1093/esr/jcp057. 

Laurence, J., Bentley, L. 2016. Does Ethnic Diversity Have a Negative Effect on Attitudes 

towards the Community? A Longitudinal Analysis of the Causal Claims within the 

Ethnic Diversity and Social Cohesion Debate. European Sociological Review, 

32(1), 54-67. 

Laurence, J. 2017. Wider-Community Segregation and the Effect of Neighborhood Ethnic 

Diversity on Social Capital: An Investigation into Intra-Neighborhood Trust in 

Great Britain and London. Sociology 51(5), 1011-1033. 

Lee, N. 2015. Migrant and Ethnic Diversity, Cities and Innovation: Firm Effects or City 

Effects? Journal of Economic Geography, 15, 769-96. 

Maestri, V. 2017. Can ethnic diversity have a positive effect on school achievement? 

Education Economics, 25(3), 290-303. doi: 10.1080/09645292.2016.1238879. 

Meer, T., Tolsma, J. 2014. Ethnic Diversity and Its Effects on Social Cohesion. Annual 

Review of Sociology, 40(1), 459-78. 

Mickiewicz, T., Hart, M., Nyakudya, F., Theodorakopoulos, N. 2019. Ethnic pluralism, 

immigration and entrepreneurship.Regional Studies, 53(1), 80-94. doi: 

10.1080/00343404.2017.1405157. 

Nathan, M., Lee, N. 2011. Does Cultural Diversity Help Innovation in Cities? Evidence 

from London Firms. Discussion Paper 69, Spatial Economics Research Centre. 

Nishina, A., Lewis, J.A., Bellmore, A., Witkow, M.R. 2019. Ethnic Diversity and Inclusive 

School Environments, Educational Psychologist, 54(4), 306-321. doi: 

10.1080/00461520.2019.1633923. 

Noja, G.G. 2018. Flexicurity models and productivity interference in CEE countries: a new  

approach based on cluster and spatial analysis. Economic research-Ekonomska 

istraživanja 31(1), 1111-1136. 

Noja, G.G., Andrei, M. 2016. Emigration Trends and Challenges in the Framework of 

European Economic Integration. The Annals of the University of Oradea, 149. 

Oezdemir, F. 2013. Ethnic Inequalities in Labor Market-The Challenge of Competitive 

Development in the German Mittelstand and Ethnic Diversity Management. 

Proceedings of the 21st International Business Information Management 



   Katarzyna Łukaniszyn-Domaszewska 

 

 521  

Association (IBIMA), ISBN: 978-0-9860419-0-7, 27-28, Vienna, Austria, 562-

566. 

O'Reilly, C.A., Williams, K.Y., Barsade, S. 1997. Demography and Group Performance: 

Does Diversity Help? Research Paper 1426. 

Ottaviano, G., Peri, G. 2006. The economic value of cultural diversity: Evidence from US 

cities. Journal of Economic Geography, 6(1), 9-44. 

Painter, II M.A., Flagg, C. 2020. Trust and White Ethnic Diversity in Small Town Iowa. 

The Sociological Quarterly. doi: 10.1080/00380253.2020.1724060. 

Putnam, R.D. 2007. E Pluribus Unum: Diversity and community in the twenty-first century: 

The 2006 Johan Skytte Prize Lecturer. Scandinavian Political Studies, 30(2), 

 137-174. doi: 10.1111/j.1467-9477.2007.00176.x. 

Ratna, N., Grafton, R.Q., Hang, T. 2017. The ‘Paradox of Diversity’: Economic Evidence 

from US Cities 1980-2010. Asia and the Pacific Policy Studies, 4(1), 20-37. 

Szmeja, M. 1997. Old and new inhabitants in the Opole region (in Polish). Silesian Institute 

in Opole Press, Opole. 

Thomas, P. 2014. Ethnic diversity and social cohesion: Immigration, ethnic 

fractionalization and potentials for civic action. Ethnic and Racial Studies, 38(8), 

1-3. 

Thalassinos, E., Cristea, M., Noja, G.G. 2019. Measuring active ageing within the European 

Union: implications on economic development. Equilibrium. Quarterly Journal of 

Economics and Economic Policy, 14(4), 591-609. 

https://doi.org/10.24136/eq.2019.028.    

Tonini, S., Zhang, P. 2018. Ethnic Diversity and Labor Market Outcomes: Evidence from 

Post-Apartheid South Africa. Job Market Paper. University of Cape Town and 

University of Cambridge. 

 

 

 

 

   

https://doi.org/10.24136/eq.2019.028

